FAA | AIR TRAFFIC CONTROLLER NEGOTIATIONS ~ KEY POINTS

How Members can halp the agency get & fair comract:

¥ Oppose hills to alter the current mechanism for resoiving impasses, which reguires
Congressional review {but nat approval) of the FAA praposal

¥ Detlinc hearings that might sidetrack the aeaotiations

& if subminad, allow the FAA’s contract propasal to move forward on its merits
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FAA nas been atthe @bie with its conteoiers union (NATCA) for 6 moning seeking & new lanor
contraci. Althougn the 1988 agreemenn signed by the prior Administration ‘expired in 2005, its
key terms continue, inciuding automatic pay hikes. Gwen ine gechining Aviation Yrust Funa,

the FAK carvt afford to modernize the air taflic control sysiem without some rekef from NATCA

Tne parues have nol made progress 3l the mble on key issues, With the eurrent pact i place,
HATCA is stalling and runring a campaign to urdenming public conlidence in the FAA

If there 15 an impasse, Congrass has the fast word under current law. The same provisions
thatgave FAA special authority to negotiate pay with its unions provided that in an impasse the
Admunistratar can mplement ner proposal ence Congress has had 60 days 1o consider it - But
NATCA = shopping legisiation that would change this anc aliow a thirt pany arbitralor o ascide
controlier compensation, usurping legistatve and executive authonty over pay for civil service

Tne 1998 contract was & BAD deal ano cost axpayers 52 tillion on 1op of narmal payrol
growth. Controlier sataries went Up a staggering 75 gercent from $88,000 1o 112,000, The
average compensalion package (with lacality pay, premiums and benefits) s $166,000 a year.
with rmore than 1300 controliers wopping $200,000

The 1988 pact alsd gave away basic management rights, 1 allowed NATCA reps 1o fix oaily
work schedules, driving excessive overtime  Local sde deals set mummum staffing standards
Wil Zh0ve OPerauona! Neaas and slowed down mirotivetion of new ATC echnologes.  Linior
-official tme* paid for by wxpayers  four imes the government average.  Controliers can even
‘self-cedify’ [linesses {or exienaed paid apsences.

Féb is proposing a new pay scale with salary caps in line with the rest of evil service, it
SEEs an nstune opporiunty for reat savings, as i mast reglace 11,500 controllers anyway (mMost
of its woridarce) over the next 10 years due to relirements, The FAA proposel would
‘grandfathint’ all current amplovees at exsting senares ang leave mem eligitle for furtner
annwal locality and merit raises.  The proposal also restores basic managemeant rights,

KATCA wants more of the same, proposing automatc pay raises ang ather changes costing

in 5 years anotner §2 hilion auove normal goverament wide mereases. Tne average controiier
package would exceed 5200000 Though controliers manage raffic just 5 hours a day. NATCA
wants [0 reguce daily working howrs 1o 6 %, 2 12% cul in praducivity.  NATCA seeks 50%
more sick leave — for & workforce already using up alt Siek lgave.




