MEMORANDUM OF UNDERSTANDING
BETWEEN THE FEDERAIL AVIATION ADMINISTRATION
AND THE
NATIONAL AIR TRAFFIC CONTROLLERS ASSOCIATION

This Agreement is made by and between the National Air Teaffic Controllers Association,
("NATCA™ or the “Union”) and the Federal Aviation Administration (“FAA™ or the “Agency™).
collectively known as the Parties. This Memorandum of Understanding (MOU) represents the
complete understanding of the Parties concerning the establishment of AIR-300, the
Organizational Performance Division.

Section 1. The Agency recognizes that the employees listed in the attached Appendix A are
impacted by the AIR-300 organizational change, and are covered by the April 7, 2011 NATCA
Multi-Unit Agreement (“CBA™).

Section 2. In accordance with Article 17 of the NATCA Multi-Unit Agreement, the Agency
agrees 1o meet with the Union or its Representative. to discuss any change to any NATCA
Bargaining Unit Employee’s (BUE’s) job category and career level descriptor from what it was
historically. NATCA BUEs will maintain their job series. job category, career level descriptor,
pay band, job duties, and bargaining unit status (0145) after the transition into AIR-300.

Section 3. Fach impacted NATCA BUIL’s supervisor of record is responsible for ensuring the
smooth transition of the employee’s previous projects and duties within the organization. As
such, the Agency agrees that individual NATCA BUEs wili be evaluated in accordance with the
CBA and will not receive negative performance evaluations based on any circumstances beyond
their control. NATCA BUESs will complete their current projects under the oversight of their
new supervisor. Future projects will be assigned by the employee’s new supervisor. The Agency
agrees to provide the Union with the final organizational chart/tist showing each NATCA BUE's
management chain,

Section 4. The Agency agrees to provide the Union with a complete current organizational
chart/list showing each NATCA BUL’s position of record within fifteen (15) days of the signing
this Agreement. This list shall include those employees in AIR who occupy the positions of
record that are needed to staff AIR-300. Within this same timeframe the Agency will also
pravide a listing of specific duties and responsibilities of each AIR-300 position.

Section 5. The Parties agree that the new AIR-300 organization is recognized as a Directorate
level defined by Appendix B, Section 4, second buliet, of the CBA. The Union shall designate a
Directorate Representative and representatives at the local level for each AIR-300 Branch for the
NATCA BUESs covered by this Agreement, to serve as the normal point of contact to deal with
issues between the Parties. Official time shall be granted in accordance with the CBA.

Section 6. The Agency agrees that for impacted employees, alf existing approvals of telework,
alternative work schedule, and leave will remain effective until such time as they can be
reviewed by the new (or continuing} manager, in accordance with the CBA.



)

.{mac}atb L l‘ Y M 9//{//é

*’duwH pl \P({ et ‘/;2, /W'f-?}‘ﬂﬂ/ 2 - #)H;Q‘I{

VI = MOS0 YY) b

OL) LIV Holossy
UOHEHSIMERPY UGHRIAY [R10pD SO ) MJRL Y JrULey

LR AU LAWY THMUAAIRY HIUSEINTITEN
VOEVN 10T "2y 24 o GORIg S I0) 027110 U1 BICUE RS RIDWaMISY sy | f] ety

VIR J2UHD 0 YA L JORIEOD S0 RonenEa
TP TV g PAIULING (L SO 0D AR M HMIOD Jou SIOP UMLENAUS Y YL T MDY

PONIBHIDS DA UOIH | [RIL O WUDWNEEUSKI & 0} SW I 1 Yargpad) apraesd o) saatopdia
TN SALkG 2 | dROETIOW S1LI0J SEgunu {enba W s vieasada 1oy 13088

[T SOTLRLE D] SHRIOWE G 2230 128008 (1 daosSydow sty ) usiiuSigeas g1 o) stsua woaden
SIESSDA VG PUSLIIIOIDS PUE STURED RS TRZIERI0 SUE o noeneusuepd oL s
PURIOHROWE O3 GROIEIOW §F HOTL UR B0 {11 2001 242 JUaudieas 2y o uojeuouspdu
BT SAVPABG LY SRETA PAIPUDLY-AE0 PUT £ SIS PAPRIL-IUD U351 ] ] B0

¢ AN

PUE PO ST OO HUR O 80ARMPUEEY 8 [HUG PUR ssO[00 BN SUReEIsg iy VRV N
MEEJO 1 0q oS IS S 8 00 YV VLV N Syt Jo e sorpdat o) uonesuEio
DOV W DU ORE PO IR TG < j4) WOU SHIIRL 05T SDILIR) D] Cf] He10aY

VLD O ool o e VO E VN R Sunandu JUDLIHR IS PO BofIoosd "onsst
.»Lll;[l‘}x (RITTERTVEY llnlillhslll"\x POV UTLIS TR ITTRREF: 1SS NI 0 ullm.\lu DYDY T Oy

'uinumﬁ;;nm SEPECTINP PRI MG ST R VO VN DU ey NAMISR LRATY Mpp R QeI

AR B HONR)s 041 0§ sisanhas adopdiun jo prvoadde s usunfivuew

AOH SINUG DT DY P SSOUS Y '!;Nlui AL po \'unﬁl\'ﬁ L DINIISEHD P SEYE D a0s] fenuue
_‘.'l‘sﬂl e Oy A 0 s o R ok oy ‘N!“‘E] SO VOBV N U B oy oyt “u”i”\‘)] ORI
LR AR N \*ﬂ!‘unli\ nmin'!s O pLE PROPIOW ] sTuatinaiie p'un‘nn"mn PR RN wl soropod
'\[qi‘\i;dd!’ CORASNRIHU LR Uy pa soadde pu pms ok g S RUNUOD RS 5] 7 HDEDON




NAME & POSITION

APPENDIX A
List of NATCA Positions Impacted by the AIR-300 Organizational Change

CURRENT |

ORG

PDNO CAN

CARLI, SANDRA L
QMS Process Management /
Program Manager

NM109

REISING, LAURENCE A~
Operations Research Analyst

NMI139

1 HACOMS- [ 0027652

BUS NEW |

e et OR
0145 | AIR-330

- HACISS- 0027952

WRIGHT, JAMES M
Operations Research Analyst
(Organizational Research Data
Analyst)

NM 109

ZURCHER, ELIZABETH C
Internal Compliance Oversight

Program Manager
DEZERN, CRAIG D
Detail

Operations Research Analyst

NMI109

NMAC7XH [ 0027952 |

0145 | AIRS340

Did5 | AIR-340 |

HACO142 | 0027952

NMI109 |

i

0027952

0145 AIR-330

0145 | AIR:340
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