
MEMORANDUM OF UNDERSTANDING 
BETWEEN THE FEDERAL AVIATION ADMINISTRATION 

AND THE 
NATIONAL AIR TRAFFIC CONTROLLERS ASSOCIATION 

This Agreement is made by and between the National Air Traffic Controllers Association, 
("NATC\" or the ··Union") and the Federal Aviation Administration ("FAA" or the "Agency"). 
collectively known as the Parties. This Memorandum of Understanding (MOU) represents the 
complete understanding of the Parties concerning the establishment of A!R-300, the 
Organizational Performance Division. 

Section L The Agency recognizes that the employees listed in the attached Appendix A are 
impacted by the AIR-300 organizational change, and are covered by the April 7,201 I NATCA 
Multi-Unit Agreement (''CBA"). 

Section 2. In accordance with A11icle 17 of the NA TC A Multi-Unit Agreement, the Agency 
agrees to meet with the Union or its Representative. to discuss any change to any NA TCA 
Bargaining Unit Employee's (BUF's) job category and career level descriptor from what it was 
historically. NATCA BU Es will maintain their job series.job category, career level descriptor, 
pay band, job duties, and bargaining unit status (0145) after the transition into A!R-300. 

Section 3. Each impacted NA TCA BUE's supervisor of record is responsible for ensuring the 
smooth transition of the employee's previous projects and duties within the organization. As 
such, the Agency agrees that individual NATCA BU Es will be evaluated in accordance with the 
CBA and will not receive negative performance evaluations based on any circumstances beyond 
their control. NATCA BU Es will complete their current projects under the oversight of their 
new supervisor. Future projects will be assigned by the employee's new supervisor. The Agency 
agrees to provide the Union with the final organizational chmi/list showing each NATCA BUE's 
management chain. 

Section 4. The Agency agrees to provide the Union with a complete current organizational 
chart/list showing each NATCA BU E's position of record within fifteen ( 15) days of the signing 
this Agreement. This list shall include those employees in AIR who occupy the positions of 
record that are needed to staff A!R-300. Within this same timeframe the Agency will also 
provide a listing of specific duties and responsibilities of each AIR-300 position. 

Section 5. The Parties agree that the new AIR-300 organization is recognized as a Directorate 
level defined by Appendix B, Section 4, second bullet. of the CBA. The Union shall designate a 
Directorate Representative and representatives at the local level for each A!R-300 Branch for the 
NA TCA BU Es covered by this Agreement. to serve as the normal point of contact to deal with 
issues between the Parties. Official time shall be granted in accordance with the CBA. 

Section 6. The Agency agrees that for impacted employees, all existing approvals of tclework, 
alternative work schedule, and leave will remain effective until such time as they can be 
reviewed by the new (or continuing) manager, in accordance with the CBA. 
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APPENDIX A 
List of NATCA Positions Impacted by tbc AIR-300 Organizational Change 

NAME & POSITION I CURRENT 1· PD NO ~AN BlJS- -NEWI 
ORG I - ORG 

C ARL-1. SANDRA L ~ NM I 09 HACQMS- I 0027952 0145 -t---/\~I-R~-3=3-0-1 
QMS Process Management / . 

Pio ram Manager :1 =-1 
REISING,LAURENCEA -- ,I-NMJ09 HACJ58- 0027952 1-0145 Mii"~.340 I 
Operations Research Analyst __ __ __ __ ___ _ _ _ ___ ___ __ . 
WRIGHT. JAMES M NM I 09 NMAC7XH 0027952 I O 145 AIR-34WI 
Operations Research Analyst l ~ 
(Organ,zat,onal Research Data 

1!,~~~ER, c,:,uBci" c I NM ,-oo - ' i;,rew t """"' o,J.s l AIR-330 I 
Internal Compliance Oversight ' I I t . . I 
r~:!:F~'.~~·~rb D- ·t NM109 i- ----Ji 0027952- L-0145 / AIR-340-: 

I Operati.91'.s_ Resefl_rch Analyst__ _ ___ L _ ___ ___ _ __ _ _ __j_ __ __J 
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